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Abstract

This research aims to explore career decision-making self-efficacy on maritime
and aquaculture university students in Taiwan. The 50-item Career Decision-Making
Self-Efficacy Scale (CDMSE) has been used for measuring career decision-making
self-efficacy. Based on the purposive sampling, there were 641 students within 7
departments in 3 universities involved in this research; the response rate is 96%.

The results show: (1) the level of career decision-making self-efficacy is higher
than median, (2) the mean of single items on each dimension from high to low shows:
(a) gathering occupational information, (b) accurate self-appraisal, (c) goal selection,
(d) problem solving, (e) making plans for the future, (3) the level of career support
from high to low is (a) family (b) classmates and friends and (c) parents and teachers,
(4) demographic data (gender, grade, major and belief) shows no difference on the
career decision-making self-efficacy. (5) the high social support group shows
significantly higher scores on ‘career decision-making self-efficacy’ and other five
dimensions.

This research can provide the marine experts and educators to further understand
the level of the career decision-making self-efficacy on maritime and aquaculture
university students for helping them to promote higher quality of their career
development.

Keyword: career development, career decision-making self-efficacy,
maritime and aquaculture university students.
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